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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution G ET SCHOOL OF PHARNMACY
Name of the head of the Institution Dr M D. Dhanaraju
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08832484444
Mobile no. 9440677600
Registered Email gi et phar nacyi gac@nmai | . com
Alternate Email gi et pharmacy@nmai | . com
Address NH 16 Chaitanya know edge city
City/Town Raj ahnmundry
State/UT Andhra Pradesh
Pincode 533296

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. R VIjayal akshm

Phone no/Alternate Phone no.

08832484444

Mobile no.

9492083483

Registered Email

gi et phar macyi gac@mai | . com

Alternate Email

gi et pharmacy@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://gietpharnacy.in/nacc. htm

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://gietpharmacy. i n/nacc. htni

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABSITELlEien Period From Period To
1 B+ 2.60 2017 15- Sep- 2017 15- Sep- 2022

6. Date of Establishment of IQAC

24- NMar - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Optim sation and
initiation of nodern
net hods of teaching and
| ear ni ng

06- Sep- 2019 42

Participation in N RF

30- Dec- 2019 5



http://gietpharmacy.in/nacc.html
http://gietpharmacy.in/nacc.html

1
Feedback from st ake 01- Dec- 2019 5
hol der s 1
Organi sati on of National 09- Jun- 2020 650
| evel sem nar on Wnen 2
Enpower nent
Initiatives taken to 03- Mar - 2020 42
spread the awareness on 2
Covid pandenic situation
Initiatives taken to 03- Mar - 2020 4
vol unt eer the needs of 2
Covid patients by Student

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e The | QAC created awareness about Covi dl19 Pandem c situation by conducting
forums and sharing videos on how to handl e the pandenic. ¢ |Inplenentation of
Cl oud based LMS systeme Quality indices for the institute are generated and
i mpl emented. ¢ Feedback from parents, students, stakeholders are coll ected,
anal ysed and applied for inprovenent of quality.  Participation in N RF



https://assessmentonline.naac.gov.in/public/Postacc/Formation/11109_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11109_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Meeting on quality inprovenent in

t eachi ng

To support slow | earners and encourage
advanced | earners by providing PDFs and
by Virtual cl asses.

Speci al
exans

On-line classes for conpetitive

Fi nal year UG students are benefitted

Pl an for outreach progranmmes

Extension activities are planned by the
NSS committee to undertake soci al
responsibilities on Covid pandemi c.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 22-Jun- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col |l ege has enphasi sed on
transparency in all admnistrative and
financial matters and del egati on of
power to the appropriate authorities.
The Principal takes responsibility to
expound the information on al

adm ni strative and financial issues to
the top nmanagenent. Principal informs
t he governnent policies on education
and interaction with University to the
managenent. The denmands of coll ege
devel oprment in terns of introducing new
programres and infra structure is
informed to the nanagenent by the
princi pal .




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institution insures efficient curriculumdelivery through a well -planned
and docunented process. W adopt the curricul umoverview provided by the Andhra
Uni versity. Depending on our institutional goals, resource potentiality and
responsibility towards the students, we inpart quality education. The
institution follows structured and effective inplenentation of the curricul um

t hrough preparation of academ c cal endar, |esson plans, planning sem nars,
ment oring students, analysis of results, library managenment and col | ection of
Feedbacks. Academ c schedule and the requirenents at the departnent |evel as
per the action plans formerly discussed are strictly inplenented. A Lesson plan
i ncl udes course objectives and outcones, content topics and the reference books
to behold the students by |earning through the topics prepared by respective
faculty nenbers at the beginning of each senester. It gives an insight how the
| ecture class will be handl ed t hroughout the senester. Teachers are encouraged
to inmpart the curriculumthrough innovative teachi ng nethods such as
presentations, assignnents, discussions, workshops, sem nars and industri al
visits besides the regular/traditional chalk and talk nethods. To inprove the
teaching practices and update their know edge the Col | ege boosts its faculty
menbers to participate in Oientation/ Refresher Courses/ Wrkshops/ Sem nars
organi zed by the other Universities and coll eges. The coll ege provides anple
prescri bed books and other reference materials like journals, nmagazi nes and
software to enable its teachers to ensure effective delivery of curriculum The
course files prepared by the teachers are evaluated by Internal Quality
Assurance Commttee (1 QAC) with hel p of concerned senior subject teacher and
HOD. 1 QAC nonitors the acadenic activities on regular basis to ensure the
execution of tinetable. Enploying |earner centric techniques such as peer
| earni ng, assignnments, group discussion, projects, case studies, brain
storming, quiz etc., in the delivery of the academ c courses. Views of experts
fromacadem a and alumi on curriculumare taken regularly. Such feedback is
gi ven utnost priority in defining design of course outcomes and graduate
facets.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
-- - Ni | 0 - -

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Nill - Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System




Nl - Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

0 Nill 0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BPhar m phar macy 75
Pharm D phar macy 22

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution collects feedback on curricul um aspects on courses from
different stakehol ders, students, alumi, faculty and enpl oyers. The feedback
i s anal ysed by the principal and HOD s. Once the feedback is anal yzed and
val uabl e suggestions given were consi dered and necessary actions was executed.
By the teacher’s feedback the ebooks and online journals access was provided.
The teachers were allowed to attend workshops/conferences for upgrading the
know edge. The feedback from stake holders is considered utnost priority to
aneliorate the infrastructure. Mdification of syllabus had been placed in the
AU Col | ege of Pharnmacuetical Sciences- BCOS neeting. As per the alumi feedback,
i dea presentations are conducted to encourage entrepreneurship skills. As per
parents feedback transport facility is extended to renote places and
flexibility for paynent of fees. Students suggested the need for hospital
training and it was inplenmented. As per students feedback gender sensitisation
and notivational programmes were arranged. Al so GPAT/ PGECET/ NET cl asses are
arranged for final year B. Pharm M Pharm and Pharm D Students

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled




Programme Specialization available Application received
MPhar m - 63 19 11
Pharm D - 30 25 21
BPhar m - 100 100 96
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 96 14 34 14 48
2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
48 40 6 4 0 20
View File of ICT Tools and resources
View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institute strives hard to maintain academic excellence through continuous support and mentoring of
students. We infuse the students the spirit to tackle the odds by proper counselling and support. We help the
students to develop the ability to work creatively, effectively and passionately for the betterment of the mankind.
Counselling the students is prime point of the institute so that no student face mental depression. Faculty are
assigned with some students’ right at the time of joining the programme. The faculty periodically connect to
students to evaluate their academic performance and guide them to solve any problems. Parents are intimated
about the student’s performance and regularity very often. A record of each student is maintained by the mentor
where in details like ? Personal information ? Academic performance details ? Scholarships data ? Participation
of co-curricular and extra-curricular activities ? GPAT/PGECET participation ? Backlogs ? Regularity of

attendance
Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
518 48 1:11
2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
4 4 4 4

0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers

Designation

Name of the award,



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11109_ict_tools_1622448119.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11109_e_resource_1622447830.xlsx

receiving awards from fellowship, received from

state level, national level, Government or recognized
international level bodies
2020 Nill Nill Ni |
2019 Nill Nill Ni |

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BPhar m Nil I Nill Nill Nill
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Eval uati on of performance is an intrinsic part of teaching-learning process. As
a factor of sturdy educational policy, the institution adopts Continuous
Internal Evaluation (CIE) Systemto analyse all aspects of students’
devel opment on a continuous basis throughout the year. ? Students are nade
aware of CIE through Orientation programmes at the beginning of the first
senester, in which the teachers explain about the academ c cal endar and
eval uati on procedure for exami nations and produce teaching plan to facilitate
them ? The performance of students is regularly nmonitored by the principa
t hrough the feedback of result analysis performed by the teachers. ? The
principal will take necessary steps to send the internal exam nations narks to
the parents to keep themaware of their children’ s education and take renedia
nmeasures at home too. ? If there is a denmand the teacher may reconmend the
parent to visit the college to discuss about the student’s progress and
behavi our. ? Renedi al classes are recommended for slow | earners and the
students who were absent due to participation in NSS/ sports/ nedical |eaves. ?
Test hours and sem nar hours support the students to enhance their perfornance.
? Viva voce is conducted in the |aboratory periods to devel op confidence in the
students. ? The students are intimted about the
reval uati on/ suppl enentary/i nstant exam nati on schedul es ? Seninars, technical
paper presentations are encouraged to nake the environment activity based. To
refine the critical thinking anbng students, various group di scussions,
debates, idea presentation for entrepreneurship programe are organised in
whi ch students explore new i deas and thus enhance their |ogical thinking and
performnce | evel s.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institute strongly believes in transparency in its functioning and foll ows
a wel |l -defined acadeni c cal endar which in turn propagates the Institute’s

vi sion and m ssion. The acadenic cal endar states the various activities to be
conducted fromthe start of the senester to the end of the senmester. Tentative
external and internal exanination dates are included to facilitate the students
for preparation of the exam nations. The academic conmittee ensures the strict
i npl ementation of the academi c cal endar by nonitoring activities. |nplenenting
gaps are reviewed periodically. The institute has built in nmechanisns to ensure

syl l abus conpl eti on and conduct of CIE within the time frame accordingly the
various nmeasures are taken. The academ c conmttee prepare the tinetable as per



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11109_Evaluation_1622447779.xlsx

gui delines prior to the commencenent of senester. The PG students are trained
wel | for facing conprehensive viva by conducting viva voce every week. The
maj or chall enge is conpletion of syllabus of the first senmester as the
adm ssion process ends at |ast week of July. This doesn’t give enough time for
conpl etion of syllabus as students take time for adjusting to the class and
campus environment. However this is achieved by conduction of study hours or
tutorial classes. Events |ike awareness programes, yoga day, Pharmacy week and
others which are listed in academ c cal endar notivates the students towards
soci al responsibility

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

1 Program out cones, program specific outcones and course outcones for all

progranms offered by the institution are stated and displayed in website of the
institution - the weblink- http://gietpharmacy.in/nacc. htm

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

Student Satisfaction Survey (SSS) on overall institutional performance
(Institution may design the questionnaire) (results and details be provided as
weblink) http://gietpharmacy.in/nacc. htnl

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I nterdiscipli 0 0 0 0
nary Projects
M nor 0 0 0 0
Proj ects
Maj or 0 0 0 0
Proj ects
No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | -



1 Program outcomes, program specific outcomes and course outcomes for all programs offered by the institution are stated and displayed in website of the institution - the weblink- http://gietpharmacy.in/nacc.html
1 Program outcomes, program specific outcomes and course outcomes for all programs offered by the institution are stated and displayed in website of the institution - the weblink- http://gietpharmacy.in/nacc.html
1 Program outcomes, program specific outcomes and course outcomes for all programs offered by the institution are stated and displayed in website of the institution - the weblink- http://gietpharmacy.in/nacc.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11109_Pass_percentage_1622448520.xlsx
Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the questionnaire) (results and details be provided as weblink) http://gietpharmacy.in/nacc.html
Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the questionnaire) (results and details be provided as weblink) http://gietpharmacy.in/nacc.html
Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the questionnaire) (results and details be provided as weblink) http://gietpharmacy.in/nacc.html

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | [ Nill Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 08 10

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11109_journals_notified_on_UGC_1622449033.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11109_Books_and_Chapters_1622449102.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11109_Bibliometrics_1622449217.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/11109_Index_1622449289.xlsx

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Sem 0 11 0 0
nar s/ Wor kshops
Present ed 0 4 0 0
papers
Resour ce 0 1 0 0
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/

collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

- -- - Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Number of students
participated in such
activites

Number of teachers
participated in such
activites

Name of the scheme [Organising unit/Agen
cy/collaborating
agency

Name of the activity

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

- - - 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11109_Extension_1622449475.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11109_Students_in_extension_1622449609.xlsx

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
- Nill - 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

61 58. 97

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ECAP Partially 5.0 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
- - - - Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 84 60 500 1 1 5 11 500 8
g



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11109_Linkages_1622449774.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11109_augmentation_details_1622449967.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/11109_Library_1622450090.xlsx

Added 0 0 0 0 0 0 0 0 0

Tot al 84 60 500 1 1 5 11 500 8

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

500 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
You tube https://youtu. be/ Tl Cgf U495DI
Zoom https://youtu. be/ EOAl _5xBpks

M cr omedex dat abase
https://WWV m cronedexsol uti ons. cont hom
e/ di spatch/ssl/true

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
285 281 60 58. 97

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and policies for nmaintaining and utilizing physical, academ ¢ and
support facilities - laboratory, library, sports conplex, computers, classroomns
etc. The college ensures optinmal allocation and utilization of the available
financial recourses for nmaintenance and upkeep of different facilities by
hol di ng regul ar neetings of various commttees constituted for this purpose and
usi ng the received grants Laboratory- Records are mai ntained by |ab technicians
and supervi sed by HODs of the concerned departnents. Gther neasures to maintain
| aboratories are as follows: The calibration, repairing and nai ntenance of
sophi sticated | ab equi pment are done by the service engi neers of owner
enterprises. The m croscopes used for biological experinents are annually
cl eaned and nmi ntai ned by the concerned departnents and record of maintenance
is maintained by |ab technicians and supervi sed by HODs of the concerned
departnents. There is systematic disposal of waste of all types such as bio-
degradabl e chemi cal /chem cal and e-waste. Library- The requirenent and |ist of
books is taken fromthe concerned departments and HODs are involved in the
process. The finalized Iist of required books is duly approved and signed by
the Principal. To ensure return of books, ‘no dues’ fromthe library is
mandat ory for students before appearing in exam The proper account of visitors
(students and staff) on daily basis is nmaintained. Qther issues such as weeding
out of old titles, schedule of issue/ return of books etc., are chal ked out /
resolved by the library commttee. Sports: Regarding the maintenance of indoor
Badm nton/ Volly Ball court / TT Courts /Gymon the college sports in charge
consult coaches. In their gui dance acconmpbdates are arranged. Conputers-
Comput er mai nt enance through AMC i s done regularly and non-repairable systens
are disposed off. C assroons- At the departnental level, HODs subnit their
requirements to the Principal regarding classroomfurniture and other. The
col | ege devel opnent fund is utilized for nmaintenance and m nor repair of
furniture and other electrical equipnent. Wth the help of the five full tine



https://youtu.be/TlCqfU495DI
https://youtu.be/EOAj_5xBpks
https://WWW.micromedexsolutions.com/home/dispatch/ssl/true
https://WWW.micromedexsolutions.com/home/dispatch/ssl/true

There are technicians,

rel ated i nfrastructure.

sweepers cl eanliness of class roons is nmaintained. Students are sensitized
regardi ng cl eanliness and notivated for
electricity in classroons. Qur canpus has its own workshop where furniture
repair is done without any charges.
carpenters deputed by nmanagenent who ensure the mai ntenance of classroons and

energy conservation by careful use of

masons, plunbers,

http://gietpharmacy.in/nacc.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Fi nanci al 8 128000
frominstitution assi sstance
Fi nanci al Support
from Gt her Sources
a) Nati onal Govt. Schol arship 281 12320000
(rei nbursenent
b) I nternati onal - 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Soft skill
devel opnet

07/ 12/ 2019

40

Godavar i
institute of
engi neering and
t echnol ogy

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 35 60 15
GPAT/ PGECET
coachi ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

0

0

5.2 — Student Progression



http://gietpharmacy.in/nacc.html

5.2.1 — Details of campus placement during the year

On campus Off campus

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
- Nill Nill 5 80 15
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Nill

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student
Sports Cultural
2019 5th AP Nat i onal 1 Ni Il GSP- K. .
KI CK DST- 16- 10 Avi nash
Boxi ng Cha
npi onshi p
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

We are proud of our vibrant, student community that continually innovates and
excels in all spheres fromacadenics to sports and to social activities.
Toget her, they nmake a marvel | ous pool of diverse interests and tal ent that
thrives on the rich cultural, recreational and social opportunities on our
campus. The venture for entrepreneurship cell help them devel op i ndependent
thinking, initiative, enterprise and resilience so that they can effectively
apply the know edge they acquire by making themto be representatives in
various fields. Aspiration— The annual national cultural festival-
PHARMAJAMBOREE i s pl anned and organi sed by students and nuch awaited by al
pharma students. This fest provides the platformfor showasing the talents of



https://assessmentonline.naac.gov.in/public/Postacc/Progression/11109_Progression_1622451862.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/11109_Qualifying_1622452158.xlsx

This concept is very well

Annual

ensure effective participation,
wel |

i nt er est

donati on canps,

students of participating colleges in various events.
by experts/professionals in the respective fields in order to avoid any bi as.

recei ved and appreciated by all.
students have strong passion for sports.

sports but keenly involve in national

the students are encouraged to practice very
i n advance before the conpetitions are held and each year nunber of
students participating in the event has increased. Qur
in serving the needy people by conducting awareness progranmes,

nmedi cal

Al'l the events are judged

Sports — Qur
They not only actively participate in
and state | evel conpetitions. To

NSS t eam has deep

bl ood

canps, etc.

5.4 — Alumni Engagement

Yes

5.4.1 — Whether the institution has registered Alumni Association?

Yes, Society Nunber:

The association is registered under the A P Society

Regi stration Act (Act No. 35 of 2001) given on 4th Decenber 2009.
5.4.2 — No. of enrolled Alumni:
724
5.4.3 — Alumni contribution during the year (in Rupees) :
6000

5.4.4 — Meetings/activities organized by Alumni Association :

Annual

neeting of al ummi

i's conducted on 12/10/2019

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

words)

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

fornul ate strategies,

of sessional exans,
at t endance,

The academ cs i s managed by various conmittees which are constituted to

noni tor the proceedi ngs and execute several
activities right fromthe orientation cl asses,

arrangenent of guest
conduct study hours and so on.

extracurricular and NSS activities also are sinilarly organi sed and managed by
the comm ttees which include teachers and student

activities are totally decentralized

day to day
fram ng of Time Table, conduct
| ectures, nonitoring the students
The co-curricular and
representatives.

Al'l these

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Human Resour ce Managenent

is followed ? Sal aries are paid as per
norns ? Annual

Orientation and training progranmes are

? Sel f-Performance apprai sal system

i ncrenents are based on
sel f- appraisal and nerit. ?
periodically organised for newy
recruited staff. ? To enhance the
capability the staff are allowed to




attend the need based wor kshops/
training progranmes ? | QAC t akes | ead
to create awareness anong faculty on
quality in teaching and | earning. ?
Every year faculty are notivated to
send the research proposals to funding
agencies ? Gievance cell address the
i ssues for both staff and students

Adm ssion of Students

Admi ssi on of students is through
convenor, EAMCET, CGovt. of Andhra
Pradesh is up-to 70 and the renmaining
seats are filled through nmanagenent
followi ng the guidelines of Govt. of
Andhra Pradesh

Industry Interaction / Collaboration

? The institute has established MU
wi th GSL nedical hospital ?
Col | aborative research work i s pharmacy
practice is done with Akira eye
hospi t al

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

? Library created online public
access catal ogue through which users
can be accessed fromany of the
conmput er connected in the LAN can know
the status of the book. ? The
institute' s library is subscribing e-
books and e-journal databases as per
the requirement of the institute and
fulfilling AICTE norns. | P based access
is given to all conputers connected on
campus LAN to access e-journals. ? E-
Journal s: Bent ham col | ecti on,

M cr omedex (Drugdex database) DELNET. ?
Apart fromthe main |library, each
depart ment mmi ntai ns departnent al

library with specialisation books. ?

| CT: I CT enabl ed classroons are
provi ded for better teaching |earning
process ? Sem nar halls with LCD
Proj ectors and Sound systens are
avail abl e

Research and Devel oprent

Research is given the prinme concern
in the institute. To encourage quality
research the institute has the criteria

given as follows ? RD commttee
scrutini zes and approves the research
proposal s for funding ? Encourage the
faculty to register for higher degree

by giving on duty |eaves ? The

institute provides financial assistance

for research paper presentation in
conferences. ? The faculty are given

i ncentives on teacher’s day for the
publication in peer reviewed/ reputed
journals. ? Special incentives for the
faculty on conpletion of Ph. D degree
? Required resources like journals,




internet, PC S and software are made
available for the faculty to assist and
carry out research

Exam nati on and Eval uati on

? The exam nation and eval uati on of
UG and PG and Pharm D courses are as
per the instructions of the affiliating
Andhra University. ? For B. Pharm
course, 25 marks are allotted for
i nternal assessments and the 75 nmarks
for the Senester end university
exanm nation. ? For Pharm D course, 30
marks are allotted for interna
assessnents and the 70 marks for the
year end university exanm nation. ? For
M Pharm courses, 20 narks are allotted
for internal assessnents and the 80
mar ks for the Senester end university
exam nation ? The university invites
setting of senester end question papers
by external subject experts. ? The
senester answer scripts are eval uated
by external subject experts at the
affiliating Andhra University. ?
Practical examnation is conducted in
the institute by the appointed externa
subj ect expert as per the schedul e
provi ded by the University.

Teachi ng and Learni ng

The bel ow enlisted steps are adopted
by the institute to enhance the
teaching | earning process: ?
Orientation/ notivation classes for
freshers ? I CT enabl ed cl assroons for
better understanding of the concepts ?
Lesson plan prepared by the staff at
the start of the academ c year ?
Students actively involved in the Guest
| ectures/ sem nars/ workshops ?
Reredi al cl asses are conducted for
mat hs/ bi ol ogy ? Mentoring the students
? Col | aboration with hospitals for
pharmacy practice ? Regular class tests
and internal tests are conducted ?
Course materials are provided to the
students right away the chapter is
conmpl eted. ? Assignnment tests are
i ntroduced ? Learning by doing ? G oup
di scussions ? Mni research projects
are introduced ? Sem nar presentation
by students ? Study hours included in
t he schedul e

Curri cul um Devel opnent

A course end survey is conducted by
affiliating university at the end of
every year. The BOS conmittee of the
affiliating university suggests the
necessary changes for inprovenent and

upgradation of curricul um




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e- Governance (or e-Adm nistration)
was pl anned for the benefit of all the
st akehol ders such as: a) Teachers b)
adm ni strators, c) student and
parent/guardi an community. Al officia
conmuni cations are through mails and
nessages. Use of these services
facilitates speedy, transparent,
accountabl e, efficient and effective
interaction with external stakehol ders
i ke students, parents/guardians. On
the other hand, internal services are
focused on better managenent and
reduced operational costs by providing
speedy, transparent, accountabl e,
efficient and effective process for
perform ng adm nistrative activities.

Adm ni strati on

The Admi ni stration of the College
functions with E-governance system at
Col l ege level. The coll ege staff uses

devel oped technol ogy for adm nistration
pur pose. Use of Smartphone with inbuilt
soci al apps like Grail and Wat sApp
notes are shared with students.
VWhat sApp Group for awareness and of
snoot h functioning of the sanme. The
col | ege canpus is equi pped with CCTV
Caner as

Fi nance and Accounts

Col | ege gives prospectus at the
initial stage of adm ssion process of
every academ c year. They can register
and take up the adm ssion with m ninmum
amount on first conme first serve basis.
Col | ege extends help for the students
wi th several services such as Adm ssion
formFilling, Exam nation formfilling
as well as Scholarship Formfilling at
one place only. This service hel ps al
students. The Col | ege has provided the
facility to the students for |inking
the contact nunber wi th aadhar card.

St udent Admi ssion and Support

Col | ege gives prospectus at the
initial stage of adm ssion process of
every academ c year. They can register
and take up the adm ssion with m ninmum
amount on first cone first serve basis.
Col | ege extends help for the students
wi th several services such as Adm ssion
formFilling, Exam nation formfilling
as well as Schol arship Formfilling at
one place only. This service hel ps al
students. The Col | ege has provided the
facility to the students for I|inking
the contact nunmber with aadhar card.




Exam nati on

The institute has an exani nation
committee separately for University
exans and internal exanms. The Sessiona
Committee takes care of internal exams
which regularly neets to evaluate the
functioning of exam nation systemfor
external exan nations as per the
requi renment of university Exam nation
conm ttee provides all the necessary
arrangenents including dedi cated office
personnel with a Separate Desktop and
Internet Facility for online procedure
of Paper Downl oadi ng and further
activities for exam purpose. The
exam nation departnent has the digital
val uation centre for online evaluation

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 M D. I ndi an | PC- 2019 30000
Dhanaraj u Dr. Phar maceuti cal
AR Magesh Dr. congr ess
C. Gopi Ms
Princely
Gnanakani M. V
Ani | Kumar

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Title of the
administrative
training
programme
organised for
non-teaching
staff

Title of the From date
professional
development
programme
organised for

teaching staff

Year

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2020 Facul ty -
devel opnen
t
progr anme
on skill d
evel opnent
in
phar macy
education
research
and
practice

01/ 06/ 2019

05/ 06/ 2019

850

Ni |l

2020 Webi nar -

on Cancer 11/ 06/ 2020

11/ 06/ 2020

750

NiTl




i nmunot her
apy- A
par adi gm
shift in
t he
treat nent
for cancer

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

4 4 2 2

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
PF, Maternity | eave, PF, Study |eaves and | nsurance, Leaves for
Study | eaves, Medi cal Medi cal | eave research work, Attending
| eave, Leaves for conferences and
pronoti on of research Educational tours

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The managenent of the institute has appointed an internal auditor Sri. P.

Bal akri shna and external statuatory auditor Sri. D. Kaneswararao. The external
audit is conducted annually and internal audit quarterly. The records of
accounts are nmi ntai ned as per governnent norns under the supervision of office
superintendent. No audit objections are raised as on today.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

- 0 -

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No | Agency Yes/No Authority



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11109_Training_Programmes_1622453117.xlsx

wel |

initiatives of the College

Acadeni c Yes Dr. PMM Yes Depar t nent
Subr amanya HEADS
Sar ma,
Principal, QET
Col | ege of
engi neeri ng,
Raj ahnmundry
Adm nistrative Yes Dr.T. V. Yes Princi pal ,
Prasad, Dean, G ET School of
G ET phar macy
I nstitutions,
Raj ahmundry
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
The coll ege doesn’t have a regi stered parent-teacher association. However, the

coll ege maintains contact with the parents through the Principal’s office as
as class nmentors and the parents have been very supportive of the

6.5.3 — Development programmes for support staff (at least three)

The programincludes femal e hygi ene and sanitati on and anot her
for depression were organi zed for the support staff

on counsel ling

6.5.4 — Post Accreditation initiative(s) (mention at least three)

nat i onal

| evel

Encourage faculty for quality research proposals.
conferences to upgrade know edge.
resource person and evaluators in conference proceedi ngs.

Active participation in

Managenent encourages staff as

6.5.5 — Internal Quality Assurance System Details

initiative by IQAC

conducting IQAC

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of

participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wonen 09/ 06/ 2020 09/ 06/ 2020 425 187
Enpower nent :
Ri se and
Redefi ne



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11109_Quality_Initiatives_B_1622453542.xlsx

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources
The Institutes’ sprawing green canpus with a range of flora is pollution free
and eco-friendly. The classroons and | aboratories holds signs of save energy,
save water, “Put-off Lights and Fans when not in use”. Reduce carbon em ssion
t hrough use of renewabl e sol ar energy panels. Reduction of resource use by
“Save Water” and “Save Electricity”. Around 15 of power requirenent of the
college is net by renewabl e energy sources.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift No 0
Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Roons Yes 5
Scri bes for exam nation No 0
Speci al skill No 0
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
No Data Entered/ Not Applicable !!!
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Nill

Ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Use of

cycl e,

renewabl e energy |ike setting up of solar
eco-friendly green canpus Fresh water

power

plants Pollution free

ponds to nmaintain biodiversity Use of

public transport and wal k inside the canpus Save electric energy through
use of LED lights Organic farmng Plantation of trees

7.2 — Best Practices



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11109_Inclusion_1622453893.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/11109_promotion_activities_1622454041.xlsx

7.2.1 — Describe at least two institutional best practices

Best Practice |: Inproving teaching and | earning systens. The teaching and
| earni ng process focus on enhancenent of academ c functions and standardi se the
best practices. This starts with designing a |lecture plan and giving themto
the students in advance. The principles on the basis of which this best
practice was decided was — to raise the curiosity of a student in a particular
topic, to encourage the students to ask queries, to increase the interaction in
the class and to inprove the performance of students in internal and external
assessnents. Holistic learning is encouraged through the continuous eval uation
system | i ke group di scussion, preparation of assignment, slip test, semnars.
Co-curricular activities are organised to give an opportunity for the students
to put their know edge into application. As a part of the regular teaching
activities, students are encouraged to render a sem nar on a topic previously
taught by the reached. This practice has inproved the self -confidence and
public speaking skills of the students. The | earners share their views and
i deas during group discussions. This liberty to share their views is very
uni que so that the learner put in the learning process rather than just a
spectator of the sanme. Every faculty menber is notivated to perform his/her
best in teaching and | earning process. Certain practices and initiatives taken
up by the various conmttees of the college, help to pronote the goals and
val ues of the college. Consolidated statements of attendance and interna
exanm nations of the |learners are sent to the respective parents at the end of
every internal exam nations and the parents are asked to report to the
principal for the further discussion to inprove the quality of the students and
corrective neasures if required are initiated. The performance report at the
end of every internal exam nation is sent to the parents. Every faculty nenber
mai ntains course files for the theory and | aboratory subjects handled during a
particul ar senester and al so | ab manual s, observati on book, record note books
and |ist of experinments conducted. Learners al so undertake case studies and
survey node of studies which inproves their analytical and comuni cative skills
Best Practice —II Promotion of research The institution facilitates the faculty
to upgrade the qualification to register for Ph. D under part tine research in
the reputed Universities. The institute conducts neetings and notivates the
faculty for doing minor and major research projects through fundi ng agenci es.
The institutional I RC under the chairmanship of the principal actively involves
in the pronotion of research culture anong the staff and students by setting
targets for the achi evenent of action plan which has been reviewed at the end
of the year. The staffs are supported for research pronotion through providing
on duty leaves for presenting their research papers at conferences. The
managenment encourages research by providing financial assistance who nmeke
research publications in journals with high inpact factor or Scopus indexed
journals on Teacher’s day every year. The News Letter were published quarterly
and circulated to all the pharmacy institutions of the country, which updates
the professionals on various new drugs and upgraded technology in the health
care system

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://qgi etpharmacy. i n/nacc. ht ni

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

I NSTI TUTI ONAL DI STI NCTI VENESS Vi sion: To evol ve and energe in to a prem er and
nost preferred educational institution at every |evel of academ c pursuit
across the country. Mssion: To foster hunman excellence inbued with integrity,



http://gietpharmacy.in/nacc.html

loyalty and the spirit of service to mankind through educati on of gl oba
standards steeped in Indian ethos and values. As a part of its Vision and
M ssion, QG ET School of Pharnmacy has nade STRIDE as its nantra in the
performance of the institution. STRIDE S —Students T- Teachers R Results
—Infrastructure D-Distinctiveness E- Evaluation. S-Students: Students being the
mai n focus, details of the students at the entry level fromthe point of view
of their merit are taken in to account to analyse the of nerited students
joining the institution year after year. Students are awarded free ships,
schol arshi ps, gold nmedal, distinction awards, conduct of sports and cultura
meets and all other activities including the experience of students on the
canmpus are focused and reviewed. T- Teachers: Teachers being the main source of
achi eving excellence in any educational institution, their achievenents from
t he point of view of publications, organising various events and their
contributions in curricular, co-curricular and extracurricular activities are
taken in to consideration. R Results: Analyses of results of all classes al ong
with the reasons for the outcones are discussed. |-Infrastructure: Adequacy of
infrastructure, requirenents fromthe point of view of providing facilities,
equi pnrent and any ot her teaching |earning aids are presented D Distinctiveness:
Identity Innovative actions, approaches, special achievenents which bring in
true value addition are considered. E-Evaluation: The processes of day-to-day
monitoring of the institutional activities, their inplenmentation and
accountability are taken in to consideration, because if there is no
i npl ementation of the policies of the institution through the dedicated
processes the entire concept will be a failure

Provide the weblink of the institution

http://qgi et pharmacy. i n/nacc. ht ni

8.Future Plans of Actions for Next Academic Year

To Plan for academ c activities |like sem nars/workshops and conferences to
upgrade the know edge in the feild of pharmacy. To conduct special classes of
aptitude and reasoning test to neet the students need for conpeteing the
conpetitive exans To introduce smart classroomactivites To get funds from DST
DBT and ot her funding agencies To coll aborate with pharma I ndustry for
strengt hening the industry- academ a needs
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